PT HALMAHERA PERSADA LYGEND

Sustainability Update Report



CONTENTS

ABOUT THIS REPORT

ABOUT PT HPL

OUR COMMITMENT TO

SUSTAINABILITY

GOOD GOVERNANCE

MANAGING

ENVIRONMENTAL IMPACTS

HUMAN RIGHTS

APPENDICES

2

PT HALMAHERA PESADA LYGEND

XFFIRE

%F PT HPL

FeARI TR RiRiE
RYfia

EEMEIN

AR

ABOUT PT HPL

03

05

10

17

20

OUR COMMITMENT TO
SUSTAINABILITY

GOOD GOVERNANCE | MANAGING ENVIRONMENTAL
IMPACTS

Welcome to PT HALMAHERA
PERSADA LYGEND’S (HPL) second
sustainability report covering the
2022 calendar year.

This report is an update for our stakeholders and builds on
our previous Environmental, Social, and Governance (ESG)
Report 2021 (ESG Report 2021). This report provides key
ESG performance updates for our processing and refining
facility (refinery) on Obi Island in North Maluku, Indonesia.
Information reported is from January 1 to December 31,
2022, with the previous year’s data, where available. Given
the timing of this report’s publication, we have included
some significant 2023 developments.

As an associate company of PT Trimegah Bangun Persada
Tbk (PT TBP Tbk) (“Harita Nickel” or the “Group”), and
given that our operations are in the Harita Nickel comple,
our policies, measures, and frameworks are guided by or
aligned with the wider Group. We are also guided by the
policies and structures of our Hong Kong-listed majority
shareholder, PT Lygend Resources & Technology Co., Ltd.

We strive to meet our stakeholders’ needs and voluntary
reporting standards and requirements. In 2021, PT HPL
conducted a materiality assessment to determine the
sustainability topics most important to our business
and stakeholders. This report is an extension of this
exercise and includes additional disclosure based on
stakeholder feedback, requests, and concerns raised
during the reporting period. This report has been prepared
in accordance with the Global Reporting Initiative
(GRI) Standards, and the GRI Content Index can be
found here.

Although we are not publicly listed, we are the subsidiary
of a Hong Kong-listed company and are an associate
company of an Indonesian-listed company. As such, we
have referred to the relevant listing requirements, namely
the Hong Kong Stock Exchange (HKEX) ESG Reporting
Requirements, the Indonesian Peraturan Otoritas Jasa
Keuangan (POJK 51) 2017 and the Indonesian Surat
Edaran Otoritas Jasa Keuangan (SEOJK 16) 2021.

ABOUT THIS REPORT

HUMAN RIGHTS APPENDICES

il iEE PT Halmahera
Persada Lygend (HPL) 133
2022 FEMNEMEIFELRE
RS,

NRE=AECQFHANINDIEXSNEH, U1z
BIAY (2021 FFIRME. HEFNAE (ESC) IRE)  (
(2021 F ESG IRE) ) NEM., AIREIREIN
FENERATILSEHEL BRI TISEHERNE (
W) BEE ESG SR EH. IREHE 2022 &
1TB1EZ 12 B 31HIER, LAREI—FRIEIE (
WETA) » &EFAIRSEMBAATE, FNEBEMA
2023 FHI—EBEAHE,

Y88 PT Trimegah Bangun Persada Tbk (PT TBP
Tbk) (“Harita Nickel's"&H]") BIKBAAE], &
AR S5 7E Harita Nickel ZZE1RR, ELEFA]
HIBCER. fEEFIMESRmE ZHERRRHESHS
SRR, HNOEREEFESSE LHIAR
Z< PT Lygend Resources & Technology Co., Ltd. A9
BERANEEHE,

B DN BT RIF RN B RS E
MR, 20215, PT HPL FFET—IREZEMITFE,
LABERS R IR SSANRN B 5 SR B AV A F54L
KREEBR, (FAXINTIFRIER, NMySEE TR
FENEAAXTEAIR G, SRR SRR RIS
HATHIEOMREE. ARERIEEEIREEX (GRI) 13
R, GRI WEZRS|RIELLAL HE,

BAHNIFFRAF L, BRINER—=XFEESEL
mAINFAE, tE—RENERAT EHAER
KEANE], HIE, FMSETHEX EMEK, BE
BRI Z B (HKEX) ESG IREESK. 2017 FEIE
JEPRL Peraturan Otoritas Jasa Keuangan (POJK 51)
0 2021 FEEPEBFATE Surat Edaran Otoritas Jasa
Keuangan (SEQJK 16),
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As an update report, this document should be read
in conjunction with the PT_HPL ESG Report 2021 and
disclosure on our website. Other related references
include Harita Nickel's latest Sustainability Report: PT
TBP Tbk SR2022 and the latest ESG report of PT Lygend
Resources & Technology Co., Ltd.: Lygend Resources and
Technology ESG Report 2022. Our next report will be fully
comprehensive and include outcomes from a revised
materiality assessment (planned for Q4 2023).

Although we have not sought third-party assurance for
the contents of this report, data reported on financials,
greenhouse gas (GHG), environmental monitoring, and
health and safety have been externally verified by credible
third parties.
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ERNEIRE, ASENS PT HPL 2021 & ESG
He BRI EAIREEERE —telei, EEx
SEEREIE Harita Nickel BURITOIIEE A RIR
& PT TBP Tbk SR2022 #0 PT Lygend Resources
& Technology Co., Ltd. B9&#R ESG #RE: 2022 &
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IERKEEEN, FEEEETENEEMTHEE
R (THITF 2023 58 4 =ERMD) .
REFHNERMMREINS I KE=RIE, E
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EHEREIEIECSHAEE =0T 7 IMEG
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ABOUT PT HPL

PT Halmahera Persada Lygend (HPL)
was founded in 2018 as a joint venture
between PT Trimegah Bangun Persada
Tbk (PT TBP Thk), or Harita Nickel, and
PT Ningbo Lygend. Our headquarters
are in Jakarta and operations are in

in Kawasi, Obi District, in the South
Halmahera Regency of North Maluku,
Indonesia. We are a private limited
company with majority shares owned
by Lygend Resources & Technology, Co.
Ltd. and Kan Xuan Pte. Ltd. (55%). The
remaining is held by PT TBP Thk (45%).

PT HPL is a state-of-the-art refinery employing over 5,400
individuals and producing Class 1 nickel metal.! We were the
firstcompanyinIndonesia to process and refine intermediate
products for the electric vehicle (EV) battery industry using
high pressure acid leaching (HPAL) hydrometallurgical
technology. Our facility has been operational since 2021 and
produces high-quality mixed hydroxide precipitate (MHP)
from mined limonite, a low-grade nickel ore.

In 2022, we increased PT HPL's production capacity of MHP,
and began extending into the production of nickel sulfate
and cobalt sulfate from our MHP. Our nickel and cobalt
sulfate facility will be fully commissioned in 2023 and the
products will be sold to the EV battery-making facilities in
China, which serve the Chinese, Korean, Taiwanese and
European markets.

HUMAN RIGHTS APPENDICES

PT Halmahera Persada Lygend
(HPL) p%3ZF 2018 &£, 2 PT
Trimegah Bangun Persada Tbk
(PT TBP Tbk) % Harita Nickel 5
PT Ningbo Lygend fI§&E®,
1892 &R TFENE EFRIEFEINE,
WSUFItSELEPEIRDENERE
Lk SAY Kawasi X, #HiiIR—FFA
SH8R~E, H Lygend Resources
& Technology, Co. Ltd. (Lygend
Resources) #1 Kan Xuan Pte. Ltd.

SB3HB%(P (55%), EHSRBZHH PT
TBP Tbk %85 (45%).

PT HPL 2—Z5cdhEE, BT 5400 28R
T, E2EF 1 XReR.  HI2MERHTEZRRK
ABERR (HPAL) iBEASRARKNEMAE (EV)
BT N TAIS S mAI A=), BT 8
2021 FFRIEE, NIFFERAVEHE (Ram{igy) +
FrreREREEESNYITEY) (MHP),

2022 £, BAHRST PT HPL A9 MHP 7788, FHITEA
M MHP £ iRBRISFRER th, Bl IRIFERIRAIRERTA
T BT 2023 F2miRr, FaREPENBS
FEENE, XEFE EERSTTHE. FHE.
chE &SN,

IClass 1 is a high-purity nickel in a pure metal form containing a minimum of 99.8% nickel, whereas Class 2 are lower-purity products containing less than 99.8% nickel,

such as nickel alloys and chemicals in various forms (e.g., nickel oxides and ferronickels).

1 RRAEIANSHEER, SREED 99.8%, M2 XESREMT 99.8% WRME "R, MESSHSHFNOUFR (WMENRFIEREK) .
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https://hpalnickel.com/keberlanjutan/keberlanjutan#navgreen-selector
https://hpalnickel.com/keberlanjutan/keberlanjutan
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://ir.lygend.com/uploads/iis/202304/10708109-0.PDF
https://ir.lygend.com/uploads/iis/202304/10708109-0.PDF
https://hpalnickel.com/keberlanjutan/keberlanjutan#navgreen-selector
https://hpalnickel.com/keberlanjutan/keberlanjutan#navgreen-selector
https://hpalnickel.com/keberlanjutan/keberlanjutan
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://ir.lygend.com/uploads/iis/202304/10708109-0.PDF
https://ir.lygend.com/uploads/iis/202304/10708109-0.PDF
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MHP production and revenue

The construction of the first two MHP production lines (Phase
) was completed in 2021, producing 85,283 tons of MHP that
year. By 2022, a third line (Phase ) was fully operational,
rapidly scaling up our operations to a production capacity
of 365,000 tons a year. In 2022, we produced 219,953 tons
of MHP - 1.5 times more than in 2021. This expansion
strategy is guided by our plans to meet national objectives
and growing customer demand and set a record for the
fastest escalation time achieved by any HPAL facility in the
world.

All MHP is exported, and our ability to yield more MHP led
to a 200% increase in sales in the second year of operation,
from USS$331 million in 2021 to USS$1.03 billion in 2022. Our
total net profit in 2022 was US$443 million.

MHP production 2020—2022 (t)
2020—2022£F MHP &7 (t)

2020 0

2021
85,283

2022
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MHP A=A

EHtRS MHP £774 (—8) BT 2021 SRR
=, BEFEA) MHP 722749 85,283 I, #2022 &, 5
=REFE (CTH) 2ERANEE, RURBHEIWS
AT REIEAE 365,000 MERUFRE, 2022 £, FfilE
77 219,953 s MHP, 2 2021 &9 1.5 &, X—
TREBLIFLIRDITRINES, SERERERBRIR
WHEIKAIZ PR, FOI TR LA HPAL iRHESEH
HISRRARAIELR,

PFE MHP 39T HA, BAIESHI MHP FeEESia
EETFREETUSIK T 200%, M 2021 /9 3.3112
SETUAEN T 2022 49 10.3 {23E5T, i) 2022 £/
FFESEN 4.43 {2=5w.

219,953

Note: Production operations began in 2021.
ER: EFEET 2021 FA.

MHP PRODUCTION REZLEIFENX

MHP production capacity (2022)

| GOOD GOVERNANCE |
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Company highlights

MHP 7=g¢ (2022):

365,000
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tons/year

/¢
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st

2 nd HPAL plant in the world to
reach nameplate capacity

SBR[

s

Reached
nameplate

capacity within

12 months

218

IR EIERE RS
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plant using dry stack
tailing placement

to reach nameplate
capacity in the

shortest time.

XAEEY THEZe L,
ERENENAR]

EUETRE,

nickel ore deposit (laterite)

1) Y= e

1 St HPAL plant in Indonesia to use

(Z11+3Y)

NICKEL AND COBALT SULFATE PRODUCTION ffiEsiREh =

Nickel sulfate
production capacity

(exp. 2023):

247,000 tons/year

equivalent to 50,000
tons nickel compound

RERERF=EE (2023 SFFRHA) -
247,000 /&

-#83F 50,000 RS

Cobalt sulfate
production capacity
(exp. 2023):

32,000 tons/year

equivalent to 6,500
tons cobalt compound

fRBRsE =6E (2023 £FFRHE) :
32,000 Mdi/<E

-fH25F 6,500 kb &4

To be Indonesia’s
first sulfate plant
and the largest
independent
facility in the
world

FXRENEBRGRESER T LA
SEREXAIIRIZHE
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The business and technology
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MHP precipitation

MHP JUiE

CCD circuit for solid
impurities removal

BT EREFRZER CCD (i

N o -
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Contributions to
Indonesia’s national plans

Indonesia has the largest nickel reserves in the world
and is a key exporter, playing a crucial role in the
country’s economy. The country’s Class 1 nickel supply
is projected to increase and compete against long-
established nickel-producing countries, such as Russia
and the Philippines.

As an associate company of Harita Nickel, we locally

source mined limonite from two of their subsidiaries on

Obi Island. Along with Harita Nickel’s other businesses

— and associate companies involved in nickel’s upstream,

midstream, and downstream production, Obi Island is

setto be Indonesia’s nickel industrial estate as part of the

~» 1 country’s national strategic plan, or the Proyek Strategis
Nasional (PSN).

PT HPLs expansion plans have been driven by an
increasing worldwide demand for electric vehicles,
_ and our facilities can meet these growing needs by
o processing limonite, which was not formerly considered
\ a valuable laterite ore and was treated as “overburden”
by the mining industry. PT HPL, therefore, plays a crucial
= role in Harita Nickel’s determination to become a global
leader as a supplier for EV batteries and strategically
aligns with Indonesia’s 2060 net zero ambitions.?

We owe our ability to achieve this strategic alignment
to the HPAL facility, which is supported by the
technological expertise and experience of our parent
company, Lygend Resources & Technology, Co. Ltd.
As a leader in the global nickel industry, Lygend has
introduced this technology to the Indonesian market
as part of its efforts to expand its upstream nickel
and pursue high-quality
investment opportunities that align with Indonesia’s
national objectives.

resource businesses

3Posada, F. (2023, May 3). Indonesia’s historic announcement proves the country’s transport future is electric. International Council on Clean Transportation.
*Posada, F. (2023 %5 B 3 H) . ENERIDSEMAREIERR 7B EK RIZERENARRK, EinsaREBESER,

https://theicct.org/indonesia-mef-may2023/

2Asmarini, W. (2022, March 10). Ini pabrik Rl yang bisa gantikan pasokan nikel Rusia. CNBC Indonesia.
“Asmarini, W. (2022 3 B 10 B) . ENERFAIM—RI oJLIBRESHAVRMEE, CNBC ENERATL,
https://www.cnbcindonesia.com/news/20220310133547-4-321704/ini-pabrik-ri-yang-bisa-gantikan-pasokan-nikel-rusia

MENEEHEIE
ESE S pall: D

ENEZENEOE, HERAIASHA &KX
RS, B EEREFHRIEEEXEEN
1ER. FUDZERYISSRMASIEN, FSHSE
MEERESHBIEANREFERZS. °

{EJ9 Harita Nickel BOXREX AT, FAIMABAIFEER
LS H IR R FREIRAEHE . (EAENEE
FEXA&ITX) Proyek Strategis Nasional (PSN) fg—
2049y, BEP¥ES Harita Nickel fFIEH W FIS
SR EhE. PRI BFEFRXEK TR, T
BEFEENERE T EX,

PT HPL B9¥ 3Kkt E) 7 £ BRSNS = Hamts
KAsEINTKIERD, FAIRNRERT LA N TS
B SR B IX LR BTIBIRIFE SR, MEELH LARD
BN EBNMBEALE, By WIN'E
=2", B, PT HPL £ Harita Nickel g iEeBk
MBS ERBHNEITREFRIEEEX
SEHWER, FHIEHKEE ESEIERAIL 2060 &
HOESHM BRI 2L °

HANZ AR SLIliX— A8 EZE, ZIFIhTF
HPAL 2ite, ©1821TENIIEAF Lygend
Resources & Technology, Co. Ltd. AR EAD
ZIORTSIF, (EASERI TR ZERY, Lygend
X—ARSINTENemm, (FAERRE LR
DRSS, URSKREEEDEER BRI

BRSPS
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OUR COMMITMENT
TO SUSTAINABILITY

Although our products are designed to support the green
energy transition for the world’s transportation industry,
we realize that sustainability must be integrated in the
preliminary stages of the production process. As a
responsible operator, we strive to ensure the impact
of nascent stage production in the supply chain does
not negate the total potential environmental benefit
achievable through transportation decarbonization
efforts. Since the start of our operations, we have
prioritized being responsive to the ESG agenda and
incorporating sustainability throughout our business.

10 PTHA|
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REBAINFmEE ﬁ%ﬂﬁﬁm_n_iﬁlm’]ﬁ@ﬁbﬁ%

B, BRIEERE, SRR NARNEIFER
ENER. 1EN—RGA EE’Jééﬁﬁ AR
NEPHRAE R ASIR BB REEE RS
TIPSR EENEE. BAFIEERR, HiI—E
RFcE 83T ESG i%%ﬁ&ﬂ:.‘lﬁlf‘ . eSS ARRETT
AENFERIAE,

IMPACTS

Sustainability framework
and policies

Overarching frameworks and policies

We are guided by Harita Nickel’s overarching policies
and frameworks. In 2020, Harita Nickel launched a
comprehensive Sustainability Framework with three
pillars: good governance, climate change, and human
rights. To achieve these objectives, a five-year roadmap
was developed with three main targets.

HUMAN RIGHTS | APPENDICES

AIFEER RAESRFNIER

RMATEZRAIBCR

HA1EE Harita Nickel BORMABERFIMEZS, 2020

£F, Harita Nickel #EHT —/2HEAIGEER RBIELE,
Hp@ET7=A%ZE: RFQE. SIRTHHAR. 5
TEIIXLERNR, HIFIET N RFREE, HPE
E=1NFEEBR.

Climate change

fd

Operatlonal
excellence Good

S governance

&

Occupational
health & safety

ey 8

Good corporate

governance

E!l?’ T

ln

Climate change S{Z3E
Land 11

Operating in an environmentally friendly
manner to minimize our carbon footprint by
increasing carbon storage and continuous
biodiversity rehabilitation

B S RS, FE
I EENREE R ATR R D

People R T

our employees

Human rights A#X

Educating and developing the capacity of

BRIRAINR THIEFbIREED

Community 1K

Optimizing the resources of surrounding

N

Human
rights

Community

a2

Indonesia

ENE refair

Good governance RIFiaHE

Good corporate governance
RIFAR)GE

Ensuring integrity and ethical behavior is
integrated in company culture

HRSRETIEE T ARMAR B H

Occupational health and safety

Air 5
Improving air quality to protect human,
environmental, and economic health

HEZSRE, MRPAS, IRSHNETFRE

Water JK3EjE

Employing responsible water management
practices and protecting ecosystems and
marine life of our oceans and lakes

BERENEFESRAREIAREFIIR
AEEMAPNERRIF R IA0EF

communities through social engagement
programs

B RN XEEERR, S5RMEX
Bt SRFAITL

Indonesia EE R fHIE
Building resilience by fighting poverty and
maintaining social justice

B EREEA4EP R IE X CRIER AASE
RzA

(oHs) BkRERS=RS

Offering a safe workplace and embedding a
culture of safety

RN TRZMARAREXW

Operational excellence E{fizE

Encouraging sustainability by improving
business performance with targeted
management principles

BRSNS IS5, LAHASE
EAGIES S 90 0)
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2025 SUSTAINABILITY ROADMAP

2025 FRiFEEA RIELE]

Compliance Strategy
Sl fk i

Increasing stakeholders’
understanding of sustainability
and aligning policies with national
and international standards and
frameworks.

RS IERS NI BIIFER RAIERE, FiLE
REEZMEMREFEZE—E .

processes.

AR BEFTARAE o

PT HPL is committed to meeting this framework and
contributing to broader measures in Obi Island. Some of the
initiatives implemented in 2022 include:

Integrating ESG principles
and policies within
business strategies and

ERRE ESG RUFNBERE SR

ABOUT PT HPL |
SUSTAINABILITY

Integration

BS

Building strategic partnerships
to achieve positive
environmental and social
impacts through investments
and operational excellence.
ETSIESFERR, BIREM S
EERWIEA I SRS,

PT HPL 0T sCIX—HELR, FUESZH) Harita
Nickel SEFISRERAISET 2B HEMILH S, 2022 FLhE
AI—LeASHEEIE
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Began

ESG training

for PT HPL employees
FHAXS PT HPL RT#T

ESG iZill

Exploring international frameworks, voluntary
certification schemes, and national regulations
(see Certification section)

REEPMER. BRAMETRIFIEZRER

(BEEIAIEEEY)

Closely monitoring and working with stakeholders
to address ESG concerns and expectations

(See ESG focus areas in PT TBP 2022 Sustainability
Report, p. 42-45.)

ENENHSFIEIEXSS(E, UFR ESG [IREHMHE
(1521 PT TBP 2022 BTk iR ES-HAY ESG g, 45 42-45 W, )

Developing

new policies

outlining our ESG commitments

HIEFRIBER,

HEATRAIAY ESG i

Ensuring that company policies

and practices align with applicable
laws, including meeting permit
requirements and environmental
regulations and developing social
and community programs aligned
with governance aims. These are all
reported regularly to the government

BEARDBRCKRASEREE, SiFR
BFIERMMEEN, HHERSiaEE
RS Xt FEREHRERR
BIFFHRES.
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In 2023, additional Group-wide policies were developed by
Harita Nickel and Lygend Resources that were adopted by

PT HPL. These include a comprehensive Sustainability Policy

and a Responsible Sourcing Policy. We are also currently

finalizing a stand-alone Human Rights Policy. In May 2023,
PT HPL began implementing sustainability and human rights
training and the tenets of these policies for all employees.

2023 £, Harita Nickel #0 Lygend Resources &g 7

MO ERBER, M PT HPL RA T IXLEER, He
BiE— I EEEE R B —IN R S5 RIS,

BBERAEREHE—TURZAAEER, 2023 F
5B, PTHPL FaARmERTHE ESG 17))ll, FHREM
IXEEEERAYRE N

L.E More information on Sustainability Framework is available in the PT TBP SR2022, p. 52.

BXRUFEREERINES(ER, 15209 PTTBP SR2022, 5 52 )X,

PT HPL Environmental and
Social Management System

At an operational level, PT HPL has dedicated systems,
such as our Environmental and Social Management
System (ESMS), to guide sustainable practices for our
operations and employees. This framework contains nine
key elements to be followed during operations.

To ensure the effective implementation of ESMS
throughout our operations and facilitate management
efficient environment and social activities, the roles and
responsibilities of each employee and department are
clearly defined, documented, and communicated. PT HPL
has designated dedicated personnel ESMS owners and
on-site representatives to assist the technical leads and
department heads.

ESMS &3

=0
|| ol

ESMS ELEMENTS

PT HPL 354
HEEERR

EEERME, PT HPLIBEEIIMNRA, LLNBxiIa0R
R SERRS (ESMS), BLAESEIIMNEENR
TRYRISEESER:. X —1ERE SN T EREEERY
NREEE,

ATHRERNZEIEPBERCELNE ESMS, Eif (e
SRHIMNEFA SENRIEIE, A IEBRTAER )
RIABFIERSRERHTT 7 BRBRIEN.. iICFigE, PT
HPL BigE & AIB(E ESMS A AFIHUARE, LA
BNBA IR ARRE AR EE,

Monitoring
and evaluating . .
activity impacts Risk and impact
and risk handling identification
S NFIFAE BN XUBSAD
SNAFIXIG Environmental SR
S and social policy

(commitments for
plans and procedures)

MBI TR

(ITHIFFEFFROEHS)

Outcome
communication
and complaints

mechanism

FEREE

Escaadilhal

Program
management
(commitments for

plans and procedures)

EEE

(fTahitRIFIRERs)

Reporting
activities
to affected
communities
AT X
Stakeholder IREEED
involvement
AMEERTT
N5

Organizational
capacity and
competency

HAREN
FOREES

Emergency
response and
preparedness

((3:19)

2N R
/2% (ERP)
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https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/home_assets/TBP%20Sustainability%20Policy-WEB-EN.pdf.pdf
https://tbpnickel.com/files/tata_kelola/Reponsible_Sourcing_Policy.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/home_assets/TBP%20Sustainability%20Policy-WEB-EN.pdf.pdf
https://tbpnickel.com/files/tata_kelola/Reponsible_Sourcing_Policy.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
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Contributing to the SDGs

We understand that businesses are crucial in facilitating
broader national and global goals and how a common
language will help communicate our sustainability progress.
Taking this into account, the Harita Nickel Sustainability
Framework was developed in line with the United Nations
Sustainable Development Goals (SDGs) - objectives to
improve the planet and its quality of human life by 2030.
We have identified 13 Goals we contribute to and have
mapped them against our objectives and pillars. For a
complete overview, see PT TBP 2022 Sustainability Report
p. 57-61.

1 L} 00D HERLTH quALTY
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Materiality

In2021,PTHPL conducted aninternal materiality assessment
to guide our reporting and strategy development. Based on
topics from the Global Reporting Initiative (GRI) Standards
and following focus group discussions and engagement
with company division heads, 12 topics were identified
and prioritized. These cover high-focus areas such as
climate change, health and safety, equality, and emissions,
and medium-focus area topics such as water, waste and
effluent, energy use, environmental compliance, surrounding
communities, local workforce, worker competency, and
human rights. This report includes updates on these key
topics and others raised by our stakeholders during the
reporting year.

We will conduct a more thorough assessment in Q4 2023
involving external and internal stakeholder engagement
and use a revised set of material topics to guide our next
sustainability report.

L.E For our previous matrix, see the PT HPL ESG Report 2021, p. 134.
BFHAIZBIR0ENE, B2 PTHPL 2021 £ ESG 1REE, 5 134 ).
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73 SDG fiitisait

H188E, WA RHEHE ZMNERMEKBIRAHE
EXEFE, MERESBEENTIBEHIETIFEER
EHEESHHE, EEEIX—N=, Harita Nickel B8]
FEEA RIERERIRIERSETFEAREBR (SDC) M
HIER, BireRl 2030 FEEk R E A RE R
=, BileEmETERZE44 13 /Bif, FigH
S5EMMBEGENZESES. 5 X=E e, B2
PT TBP 2022 m#F4r & EiRes, 28 57-61 1R,
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2021 €, PT HPL FIET —TUIBEBIEF(E, LUE
PRAMIREMIHIERINES. RESTIRS(E
I (GRI) FRERUER, RV NATIELR SATE
EBIREADER, ZEWET 12 MEREMSEIR
. REEEEESREG. RESRS. FEE
MESEEEME, LURKER, RAmATsK, &
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BAVGEE 2023 48 4 FEMTRELTEAOFS,
RAMBHINERESIIEANSS, FHER—EEITR
NEBERRIESH N F— P TTHERRRS,

Stakeholder engagement

PT HPL builds robust collaborative relationships with
stakeholders that directly or indirectly impact our
business. These include contractors, customers, employees,
government and regulatory bodies, industry associations,
investors, local communities, media, nongovernmental
organizations (NGOs), shareholders, suppliers, and universities
or academic institutions. We frequently and actively engage
with these groups. Communication methods include
one-to-one or group meetings, website updates, annual
financial and sustainability reports, feedback forms and
questionnaires, and our grievance system to address
raised concerns.

HmtBXB S5

PT HPL SE#akEz I W S AR =BT =257
B TRENGFRR. XER A0 SEAERE.
ZR. RT. WEHEETH. Ttz KR
ST, B FFBUFELR (NGO). BRZER. i
RIARAKRZSF AT, T2 ESXLEHARMND
B, WESNEE X NERIN MILER. F
EVSRENAFEAERS. RIGRIEENDS,
AR BA IR TR A IR R 5.

L.E See our comprehensive list and types of engagement in PT_HPL ESG Report 2021, p. 106-107.
B2 PTHPL 2021 & ESG REFHIEmyIFMS 528, 5§ 106-107 |,

In2022,Harita Nickel participated in severalIndonesian nickel
events and programs. These were organized by industry
associations, universities, media houses, and government
bodies. We engaged in several topics, such as mining
environmental degradation, optimizing and conserving
nickel minerals, and EV battery supply chain challenges.
In May 2022, Harita Nickel also presented a report entitled
Contribution of Obi Island Reducing the Carbon Footprint in
the Transport Sector at the second International Conference
on Mining and Environmental Technology. The paper is now
an open-access article on the IOP Conference Series: Earth
and Environmental Science website.

2022 &, Harita Nickel 20T 2N ENR RS ERIFIIR
B, XEEDHETUNS, K2 EAFIBAFTIEE
L, }IBE5TSNEERGED, R IEERWL. 7
HRRIFSEY YL BB S ZE B b R sk bR, 2022
% 5 B, Harita Nickel BEE —@ERFRY SIMER;
SRR T — A (B BITED R BiEkEEk ]
WREITHIREN) RS, XRIEXIMER S IOP 2
27 HERSIMERIZ UL E B A TR E,

e
R T TT——

s
=
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https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://hpalnickel.com/keberlanjutan/keberlanjutan#navgreen-selector
https://hpalnickel.com/keberlanjutan/keberlanjutan#navgreen-selector
https://hpalnickel.com/keberlanjutan/keberlanjutan#navgreen-selector
https://hpalnickel.com/keberlanjutan/keberlanjutan#navgreen-selector
https://iopscience.iop.org/article/10.1088/1755-1315/1175/1/012015/meta
https://iopscience.iop.org/article/10.1088/1755-1315/1175/1/012015/meta
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Certifications and recognition INIEFNRES GOVERNANCE

Our commitment to operating at the highest standard
led us to pursue credible certification schemes for our
management systems. This will assure our stakeholders that
we operate against stringent local and global requirements.
The company is currently in the process of obtaining several
national and international certifications.

In 2022, PT HPL began external audits for Sistem Manajemen
Keselamatan dan Kesehatan Kerja (SMK3) certification for
our occupational, health and safety (OHS) management
system and achieved a “gold flag” rating with a score of over
85%. We are scheduled to obtain certification status in 2023.

By: 2023

for our occupational,
health and safety management (OHS) management
system

for our OHS management
system

and for our quality
management systems (achieved as of July 2023)

By: 2024

for our environmental
management system

In 2022, PT HPL received several awards and recognitions for
our health and safety programs and inventory management.
Theseinclude:

\

Nan Award for our

OHS programs

OHS IRF3Z

Received by: M E /NG
Governor of North ftosmek
Maluku T

Received on: FREZEHER:
January 18, 2022 2022 1818 H

\

BIEHOTUSESRERTEE, NmATIEE
ARG SRASRAPAEL R, B EHEAIRIRmERTS
RIE, FINEE/FEATISERITIREKR, AR
&) B RIEE RIS TEZRMERRAIL,

2022 &, PT HPL FHAXIFLAIAGER, BERS%E
(OHS) EEESZHN TIF2=SREREERS (SMK3) 1A
UEATIMNERER T, FLUBIY 85% RN EGERIS 7 28"
TR, FANTLIE 2023 F@EITINIE,

F2023<F

* HfJH OHS BEERFRN IR SERRERRR
(SMK3) IAIE

+ FRMIRY OHS BEZRSHI 1SO 45001 FAILE

* RMNEREBERZET 1SO 9001: 2015 7]
GB/T 19001: 2016 IAIE (&= 2023 & 7 BLI)

F20244E
- BB SIBR ST 1ISO 14001 SAIE

2022 5, PT HPL REBRREZEMBAIUKEFEIE
MRS ZIRINFNZRS,, HPEE:

\

WA Award for the
Best performing bonded
zone category

IR
FIMRIEFRRE R
Received by: THXEAS:

Directorate General of g
Customs and Excise

S35 1 HA-
Received on: SR EHR:
Ry 20224288 H

L.E See PT TBP SR2022, p. 33, for other awards and recognitions received under the Harita Group

BX Harita EFBXSRIEMMARINNZRS,, 1SR PTIBP SR2022, 5533 I
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Given the location of our operations, PT
HPL is led by the governance structures
of Harita Nickel and in line with
government guidance.

PT HPL is committed to good corporate governance and
endeavors to operate with transparency, accountability,
independence, and fairness. These values are instilled
throughout the company at every level, starting with our
leadership, which comprises our Board of Commissioners
and Board of Directors. The Board of Commissioners
oversees company activities and is led by the President
Commissioner, while the Board of Directors is responsible
for company strategies and risks across Harita Nickel and
its subsidiaries and associate companies, including PT HPL.
The President Director chairs the Board of Directors.

The Sustainability and Diversity Committee consists of
four experienced members who meet at least biannually.
Their primary role is presenting to the Board and advising,
informing, and guiding management on sustainability and
diversity issues, performance, and targets. The Committee
is chaired by the President Director and co-chaired by the
Director of Sustainability, who are also members of the
Board of Directors. The Director of Sustainability oversees
the strategic direction of all sustainability policies and guides
the sustainability, and ESG executives who handle daily
implementation.

In addition, the Director of PT HPL is also a member of the
Board and oversees all health, safety, and environmental
policies, implementation, and their respective teams.
They also review and approve all published sustainability
communications, including ourannual sustainability reports.

L.E For more information, see PT TBP SR2022, p. 71.
BXEZ(EE, 525 PTIBP SR2022, B 711,

L.E Also see the Sustainability and Diversity Committee Charter
SIS ReHEER SRR S A TS

EFFAIOTITFRTEME, PT HPL &5
Harita Nickel ;3IBZEIMES, FHE

TEHFFRIIESEREN.

PT HPL AT RIFATIAIE, FSHLUEN. B2,
ITAIATFOAIEE, RN EWEATIEME
FEHNSHT B, BRSO TRERAIEFS
ERNASE, TRERSAEREATED, B
HERAS, MEFLRE Harita Nickel REFAT)
FIXBAAS) (645 PTHPL) BOABIBRRONGD, Sk
FRETEBLTR.
PBERRNE T ERS BN S AR RN RA
Bl EVGEERFRSW. (BI0EBRERM
EFEQIRTRE, FRTHRERNSTHED, &
MERTOSERRMRY, EEIES. ZERS
BEHEHEELR, DNEFRNRNTRARE
BUSERRER, THARRRARELERE
SR RMERAIMEESR, H05EE R TAF
ISR ESG TRIRMES,

sk, PTHPL BEBREFRMA, RELEHRER
B, ZRAIREEE. WTERRESEEN. (o]
EREFENMETACRTNTRERRES, £
RN TR ARRRS,
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https://tbpnickel.com/files/tata_kelola/Sustainability%20-%20Diversity%20Committee%20Charter%20-%20TBP.pdf
https://tbpnickel.com/files/tata_kelola/Sustainability%20-%20Diversity%20Committee%20Charter%20-%20TBP.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
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Ethics and integrity

As an extension to Harita Nickel's policies, practices, and
core value framework, Insan Harita, PT HPL is committed to
enforcing all national regulations and upholding the highest
standards of integrity, morals, and ethics. Our practices are
followed by all directors, management, employees, and
an Ethics and Risk Committee that oversees our policies.
Our Code of Fthics and Conduct outlines practices that our
directors, management teams, and employees must follow
when interacting with stakeholders both inside and outside
the company. We strictly prohibit any form of bribery,
gratification, corruption, money laundering, and fraud.
To ensure that all employees are aware of our policies, we
regularly communicate our Anti-Bribery Policy and standard
operating procedures through induction training and an
internal employee portal.

Our anti-bribery policies also apply to our business partners,
contractors, consultants, and agents, as stipulated in their
business contracts. We require all partners, suppliers, and
vendors to sign an Integrity Pact.

Whistleblowing and grievances

We believe in addressing stakeholder concerns through
open, transparent, and constructive dialogue. Harita Nickel
has established a Whistleblowing Policy and system to record
and address potential violations of our corporate principles
and policies. This process is accessible to all internal and
external stakeholders and guarantees confidentiality of the
complainant’s identity and details of the grievance. Our
Ethics and Risk Committee oversees the system, leading
the investigation and verification of complaints and
measures taken to resolve any issues. In 2022, four employee
grievances were reported through the system relating to
leave approvals, facilities, and dining arrangements, all of
which were resolved that year.

An additional grievance system is in place to address
community complaints as part of our commitment
to maintain a strong two-way relationship with local
communities on Obi Island. A community relations manager
and relevant site managers carefully review each request
or grievance to determine the nature of the concern. An
investigation then takes place, followed by a response and
steps forresolution. Harita Nickelis responsible for managing
all community and external stakeholder grievances.

The whistleblowing system and grievance mechanisms (for
external stakeholders and employees) are publicly available
on Harita Nickel’s website.
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L.E See PT TBP SR2022, p. 73, for an overview of the community
grievance mechanism and non-PT HPL employee grievances raised.
B2 PTTBP SR2022, 5573 W, THEMXEIFHISIFHRLEAYIE
PT HPL R TENFAIEELR
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https://tbpnickel.com/files/tata_kelola/Code%20of%20Ethic%20-%20Conduct%20%E2%80%93%20TBP.pdf
https://tbpnickel.com/files/tata_kelola/Anti-Bribery-%20Corruption%20and%20Money%20Laundering%20Policy%20%E2%80%93%20TBP.pdf.pdf
https://tbpnickel.com/files/tata_kelola/Code%20of%20Ethic%20-%20Conduct%20%E2%80%93%20TBP.pdf
https://tbpnickel.com/files/tata_kelola/Code%20of%20Ethic%20-%20Conduct%20%E2%80%93%20TBP.pdf
https://tbpnickel.com/files/tata_kelola/Anti-Bribery-%20Corruption%20and%20Money%20Laundering%20Policy%20%E2%80%93%20TBP.pdf.pdf
https://tbpnickel.com/corporate-governance/complaints-handling
https://tbpnickel.com/corporate-governance/complaints-handling
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
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ENVIRONMENTAL IMPACTS

=REIN=E=Al

The global shift to electric vehicles is essential for helping
combat the climate emergency and achieving the Paris
Agreement’s goal of limiting the rise in global temperature to
1.5°C above pre-industrial levels. This aligns with Indonesia’s
commitment to achieving net zero by 2060 or earlier.

At PT HPL, we recognize the environmental impact of EV
battery production and the role our products can play in
this transition. As we work toward resource optimization,
our Sustainability Framework prioritizes climate change as
a key pillar, reducing our carbon footprint and responsibly
managing waste and water consumption.

S NERRMNAEN TR SRR 2B
S (EBRINE) PRERSIELFARSIFELC T
BIKFS 15°C BREXER. X5SEEE 2060 5
s R LIS EHRAVRE R REMS.

£ PT HPL, BAIEIREEBNSEREEEFIMRRIR
0, LARIAIRYF mfEiX— 4 r] LURIERIVER,
ESNELMKRAMANIRES, FIRIRTFEAREIE
B RIRRMAEN— I EESE, MR BRI
BT, FREEEERFYNAKE,

Benefits of HPAL technology

Lowest-energy nickel product in Indonesia
ERfEsE R IRRYER = m

Our extraction process operates at 200°C and requires only
40MW average load capacity of electrical energy, significantly
less than other nickel ore smelters of around 120MW.

BAIRIREN T Z24E 200°C Tizf7, EBREAYTFIOmEEES
79 AOMW, Imif T EMREGiak £979 120MW
AITAERETD,

Optimal use of natural resources
{RALFIFBSAEIR

»

Limonite was previously classified as valueless “overburden
and as it was above the saprolite layer in the ground (and
saprolite was the primary mined ore at the time). With HPAL,
we are now able to process limonite as a raw material instead
of leaving it as stockpile or mine cover.

B LB EENEN BRE", EAEMT
WFHERELEZ £ (MERLEAMNEEFRT A)
o BT HPAL, ZAIIMERTLUSHBTAT (AR TN
T, MARBEENEREE LIEE.

&g PT Trimegah Bangun Persada Tbk, (2023) f

*Source: PT Trimegah Bangun Persada Tbk. (2023) Leading the Charge: Pion
2= Iy St

HPAL AR S

Compared to other methods, our HPAL technology is a faster, more efficient way to leach nickel and cobalt from limonite:

SEEE, F(IRY HPAL SRS iRt BRI — M EIRE,. SHAYEE:

Higher nickel yield for suppliers
RS HNERRTE

Because HPAL technology can now process previously set-
aside limonite, our suppliers can recover 75% additional
nickel per hectare mined. This has resulted in lower energy

and emissions intensity for their mining processes.

BT HPAL SCARIAERLUNTLARBIEFRISIAY, FELt
ARV NS ADTFRERA SO 75% A9R, Xk
B 7 A R IIAZRIBEFEANHEGRE

o
)
5
=

ring Indonesia’
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Despite the benefits of HPAL technology, we are aware that
the MHP process is energy- and water-intensive, contributes
to air pollution, requires chemicals, and produces waste that
is not easily reusable. In April 2023, as a part of a broader
evaluation of our Obi Island operations under Harita Nickel
and its associate companies, we completed a life-cycle
assessment (LCA) to give a comprehensive overview of our
facility’s environmental impacts. We will report on its details
in future reporting.

Reducing emissions

We work to ensure regulated and optimized energy
use throughout our processes and monitor our energy
consumption and related emissions. In 2022, PT HPL installed
a real-time continuous emission monitoring system (CEMS)
that tracks the flow, dust, and concentration of air pollutants
and GHG emissions. In 2023, and in line with regulations,
the system will be linked to the Ministry of Environment and
Forestry’s online system. This will mean the Ministry will
receive continuous, real-time reporting.

By better understanding our key hotspots, we are exploring
ways to reduce our dependence on fossil fuels by improving
energy efficiency, removing emissions, offsetting carbon,
and increasing our renewable energy mix. In 2023, we plan to
develop a decarbonization strategy and will annually report
on our progress.

In the meantime, we will continue to operate several energy-
saving initiatives that have been in place since we began
our operations. These include energy-saving fixtures in
employee living quarters and offices and installing solar
panels to power streetlights and telecommunication towers
throughout the Harita Nickel complex.

HUMAN RIGHTS | APPENDICES |

RE HPAL RREBEZ MR, BF(I=0RE], MHP
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M, FHNIEEERIREFIRERIFS.,
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FMRESAIRAIRE. MeMikE, 2023 F,
RIEEINE, ZERIRSIEIMERRIELR S
TR, XERENEAIA BRI EIFEERISEATR S

SRR, /DA, HEEBEARFNIE IR B AERE
IRAGRB DA, 2023 &, FfTitk!
HE—TRIRAES, FPREEFRERREER.

SItERS, FHPESRESLIER IRz S LK 2 REX
NZIMTEeEE, XEREEEERIEEXMDA
FLRDEEEE, LINTEEA Harita Nickel 22X H
BEERIHIR, OREITAIEB(SIEMtE,

SUSTAINABILITY UPDATE REPORT 2022 21


https://tbpnickel.com/files/home_assets/TBP%20HPAL%20Report.pdf
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Energy consumption

Our company uses energy from various sources. In 2022,
over 97% of our energy came from non-renewable sources,
with coal being the primary source (90.5%). Coal is used at
our power plant, which supplies electricity required for the
HPAL process and facilities.

About 6.7% of our total consumption was fuel for vehicles
and generators. In comparison, less than 0.5% came from
gasoline, electricity from the grid, and liquified petroleum
gasoline (LPG) to power employees’ living areas. The
remaining 2.9% comes from renewable sources, namely
biofueland energy captured from rooftop solar photovoltaics
(PVs). 120 PVs were install in August 2022, with 30 having
rated capacity of 120Wp and 90 with rated capacity of 60Wp
each. These installations were a pilot for further solar PV
expansion plans. To increase our renewable energy mix, we
are currently exploring other PV generation facilities.

In 2022, our total energy consumption was 4.27 million
gigajoules (GJ). This is more than 2.4 times the previous
year’s energy use, totaling 1.74 GJ. The increase was due to
the launch of additional lines, bringing PT HPL operations
to full capacity. Despite this, our energy consumption
intensity decreased to 19.4 GJ per ton of MHP processed
(GJ/t) because of improvements in the facility’s operational
efficiency and increased production.
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Energy consumption by source and
energy intensity 2021—2022
2021—2022 FiZRIFFRERRET HiRYEE

20.44
19.40
4,266,573
121,672
1,743,260
118,902
2021 2022
Non-renewable Renewable Energy intensity
Sources (GJ) Sources (GJ) (GJ/Y)
TR BERER BIELRER (G)) BERSERE (GJ/Y)
GJ)

Note: Energy data for 2021 restated.
ER: 2021 FHIREREIEEEHRE.
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Non-renewable energy by source
2022 (GJ(%))
2022 FSRRFIHMATTBELER (G) (%))
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283,902
(6.85%)
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Emissions and air quality

Understanding our carbon footprint

We track and monitor our carbon footprint using GHG
Protocol methodology and began mapping our Scope 1
emissions during our first year of operations. In 2022, we
undertook a complete inventory, including inclusive Scope
2 and Scope 3 emissions. In both years, we sought external
assurance to verify our data. Our Scope 1 and Scope 2
emissions data will help define our plans to improve our
operational carbon footprint. Understanding our Scope 3
emissions will help us achieve common reduction targets,
such as reducing emissions from employees and partners in
our value chain.

In 2022, our Scope 1 and Scope 2 emissions totaled 427,505
tons of carbon dioxide equivalent (t CO.e), and our GHG
emission intensity was 1.94t CO,e per ton of MHP produced (t
CO,e/t). This will be our baseline year for emissions reduction
targets, as it provides a more accurate representation of
our footprint compared to our first year of operation. Our
upcoming decarbonization strategy will primarily focus on
reducing our Scope 1 emissions, which comprise 99% of
emissions directly related to our operations (Scope 1 and
Scope 2). We will also consider our upcoming nickel and
sulfate plants that will begin operating in 2023.

GHG emissions by Scope 2021-2022 (t CO,e)
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2021—2022 FHeEyIHANRESARIE (t CO,e)

Sources k&

2021 2022

Emissions from sources owned/controlled, i.e., from stationary

S%)ﬁ 1 combustion, mobile combustion, and fugitive sources 200,829 427,391
’ BE/ZERRENA, BB, BahihieiEsckiRRIHER
Scope 2 Emissions from sources purchased, i.e., from location-based N q
%2 purchased electricity ot;g;zasse 114
’ SNIEERAIHEER, BIETHERIINGER SIATHER
Sub-Total /R{E 200,829 427,505
Emissions from indirect sources within the value chain, i.e., upstream
Scope 3 and downstream transport, employee commuting, business travel, N q
%%3 purchased goods and services, and capital goods otiﬁgse 358,486
' MMEREREERIRRVHE, Bl L FiEsc@zk. RTEE. BSikiT. X
TSRS FORRSS LAR R A 524
Total &it 200,829 785,991

Note: Data has been externally assured with Intertek on our power plant data in 2021 and with Bureau Veritas for our entire operations in 2022.
AR 20215, ARSI BIRSEI T Intertek BIFMBIRIE, 2022 &, HAMIBEMNEEHIREISE Bureau Veritas BIIMEMRIE,
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Managing air quality BEETESHRE
We have adopted methods to ensure that all air emissions HIEXEUEERRIE =S HEA BRI SELE
and particulates meet the latest Indonesian government BT S, s ussiEi, 4 Hh—uEmaiE
regulations for air pollution control.* Some of these measures
include:
0 ’ a A 0 D
0 OXID OM INDUSTRIA D
DCESSES
: 2m | = Ea =
Installation of Installation of To filter soot and Installation of dust Tree planting
boilers with low desulfurization dust from exhaust: ~ control systems, around the site to
nitrogen oxide equipment in future . including sprinklers, purify the air
emissions Installat|on‘of ventilators, and dust
SRRRIR EE%E eFeFt“i?Stat('ECSP) collectors Pt
== precipitators s ) oo
ﬁﬁ?ggﬁg 5% _— Daily watering of roads B, FES

Installation of back to reduce dust particles
during periods of

filters in the fly ash
reduced rainfall

bottom ash (FABA)

S0 Minimizing dust
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SHTE L - securing vehicle bodies
when transporting
4EafAL22 (ESP) construction materials
AOZEE BERSEFIRE, &
E— FBRKES. BN
EKIREEX (FABA) e
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“These cover Minister of Environment and Forestry Regulation No. 11 of 2021 Appendix 1 for our stationary generator; Minister of Environment and Forestry Regulation No.15 of 2019
Appendix | Point A for our power plant; and Minister of Environment and Forestry Regulation No.4 of 2014 Appendix V for our acid plant.
XLEIREEIEATRIINERRENAIMERIMIERNS 2021 5 1 SIENMR 1, EBATFRIVRR AOIREIMLERERK 2019 458 15 SIEMMIR | 55 A 55, DURISRFRIISBIKHIIE
FOMRLERERIS 2014 555 4 SEOIMIR V.
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At our processing facilities, purification facilities, and
generators, we measure multiple parameters based on the
facility and related emissions. These include and exceed
government regulations and include parameters such as
sulfur dioxide (SO,), nitrogen oxide (NO ), carbon monoxide
(CO), hydrogen sulfide (H,S), and particulate matter from
emission chimneys.

With the support of accredited laboratory technicians, we
have been collecting data twice a year and reporting our
subsequent findings to the government. Since beginning
operations in 2021, three readings have been collected and
there have been no instances of non-compliance with the
limits stipulated by the government permits.

We recognize periodic monitoring can be limiting in
providing a continual understanding of our air emissions
performance. From 2023 onwards, we will be able to collect
real-time data for SO, NO,, and particulate matter through a
newly installed CEMS tool that will provide a more accurate
reflection of our performance.

OUR COMMITMENT TO
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Air emissions 2021-2022 and regulatory limits (mg/Nm?3)
2021—2022 F=SHIFAImEIRIE (mg/Nm?)

APPENDICES

.. Regulatory
Eml%?%zgjé‘ﬁtéype S threshold
- WEEE
Power Plant
. 550 300 300
Nitrogen oxide (NO,) REBI
K[EMLY) -
QUCE!ngIant 1,000 90 <10
Power Plant
. 550 2 80
Sulfur oxides (SO,) REBI
i=RE &) :
- B 800 <1 66
Hydrogen sulfide (H.S) Acid Plant
e ’ T 35 <0.1 <0.1
Power Plant
- 100 33 56
Particulates REB]
SR -
)\ QUCEEJ_PIant 350 33 33

Notes:
1. 2022 data shown is the higher of the two readings taken six-month apart.
xR

1. BURAY 2022 HIRRFIRZHPRSH—R, BRRIEEER 6 MH.
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Water management

We understand that our HPAL method is very water-intensive
and strive to use it efficiently.

Our primary water source is Lake Karo’s surface water,
located north of our operations. In 2020 and 2021, our only
water source for construction and related processes was
Lake Karo. In 2022, we started extracting seawater to meet
the demand for our production and settlement tanks in the
water treatment plant.

In 2022, our total water withdrawal was 27,662 megaliters
(ML). Of this, approximately 63% came from Lake Karo, with
37% from seawater. A small quantity of process water is
recycled from our acid plant and is redirected back to the
MHP production lines. In 2022, this was 0.375 ML.

Total water intensity significantly increased from 0.085 ML
per ton of MHP processed (ML/t) in 2021 to 0.126 ML/t in
2022. This is because new production lines were added in
2022, requiring more water, specifically a new autoclave for
MHP production and the creation of upcoming nickel and
cobalt processing facilities.

All used water is treated before being discharged back to the
sea, lake, or ground. At this stage, we can only track water
withdrawal and are unable to track our water discharge and
total water consumption. This is because all water discharge
is combined with other companies release at the Obi Island
complex. In the future, we will assess the best way to track
this.

OUR COMMITMENT TO

ABOUT PT HPL |
SUSTAINABILITY
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Water withdrawal by type 2020—2022(ML)
2020-2022 1 2R5IHAYEVKE (ML)

17,515

10, 147

0 0

Surface water
ithzRK

In our offices, employee quarters, and their vicinity, we also
raise awareness through notices on how to lower water
usage.
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Safeguarding water sources

We are committed to preventing sustained long-term water
decline by making sure that all water drawn is subject to
government permits and payment for usage and ensuring
water quality is in line with local regulations.

We conduct baseline hydrology studies for every water
source to enable monitoring of water quality and tables.
Wastewater quality is also monitored through a SPARING
tool that continuously monitors real-time wastewater
quality. The electronic analyzer measures chemical oxygen
demand, total suspended solids, pH levels, flow rates,
and wastewater volumes and directly updates data on the
Ministry of Environment and Forestry’s servers.

For water intake, we have installed several filters to screen
out garbage that could be present in the water. This also
ensures we do not harm marine life.

We ensure that any residual water from our HPAL facility
process is neutralized at our wastewater treatment plants.
Our main wastewater discharge comes from our refining
processes and demineralization plant, as well as leachate
that has gone through the tailing-dewatering filter press. Our
water treatment plants ensure that all our wastewater levels
meet government discharge limits. Once treated, the water is
discharged to the sea.

We monitor wastewater levels for the PT HPL process at
several points: at the leachate pond prior to wastewater
treatment, at the discharge point after all wastewater
treatment, and three groundwater points around the DSTF.

In addition, runoff and water discharge from PT HPLs jetty,
living quarters, offices, and stockpile areas are treated at
respective wastewater treatment plants. The residual water
is also channeled to Harita Nickel’s sedimentation points via
two discharge points that collectively monitor wastewater
levels with all other runoff and water discharge from the
Harita Nickel complex.

Of the 24 monthly testing across 2021 and 2022, there
was one instance of pH levels at one of the ground
water monitoring point and another instance of total
suspended solids and cobalt at the collection pond
exceeding the regulatory limits. Mitigation measures
were taken and readings were back within limits at the
next testing. There were no instances of our monitoring
points where nickel, and hexavalent chromium exceeded
regulatory limits.
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Sea color changes: Sediment
from mining, not tailings
from HPL

We are aware of concerns raised by the public
concerning images showing the changing color of
seawater surrounding our Harita Nickel operations.
Several articles, including a 2023 report in the
Washington Post, alleged that these discharges are
from waste produced by our HPAL process, specifically
tailings.

However, following a thorough investigation,
we have conclusively determined that this is not
the case. Our findings indicate that these are not
tailings from PT HPL’s process but constitute the
release of non-hazardous sediments from mining
runoff, which is particularly prevalent during the
rainy season.

Our analysis clearly demonstrates that this does not
negatively impact human beings or the environment,
and similar occurrences have been observed in other
non-mining areas in Indonesia. Despite this, Harita
Nickel has taken measures to reduce the physical
presence of sediment by constructing additional
water treatment systems with a pump to redirect soil
back to the treatment process before it is discharged
to the sea.

L.E More information is available here.
BXEZER, Bamltit,

KRBT R RN,
mdE HPL EBf"

HNIEIREARXT Harita Nickel T BEE
KEEZUHNEGERTEN. SiF (SeEuntp
k) 2023 FN—RIRBIERNZ R ELF
FR, XLEHERMWISRBE AT HPAL T2 F-4EMIR
), SRR,

M, SHERE, Ei)REMESTHIEN
L. FAORAELEERP, XLEHARE PTHPL
MIBER=EREN, TR EineEmLad
TENRY, ZMERERZEHRAIZE.
HANIODERHEEREE, XASX A KIS
SRmEsNn, EENEREMIERT XBMERET
ERER. REWLL, Harita Nickel X 25EY
THEIERR ARSI — ERISERIMNY
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Hexavalent chromium (Cr6)

We understand the potential health risks of hexavalent
chromium (Cr6) from mining activities. Although chromium
in ore bodies is not harmful, it can oxidize when excavated
and become the compound Cr6. If ingested, this compound
is carcinogenic to humans and can harm the eyes, skin, and
respiratory system. It is also toxic to marine life. We take this
very seriously and undertake rigorous measures to test for
the Cr6 compound in water discharge and neutralize it by
adding ferrous sulfate (FeSO,) at our wastewater treatment
plants.

In HPL, we implement a patented Cr6 reduction method in
our HPAL process. The primary advantage of this method lies
in the ability to pre-emptively manage the formation of Cré.
This reduces the likelihood of Cr6 contamination in surface
and ground water from refining activities. This patent was
developed in 2021 through independent research by Lygend
with technical support from ENFI. Our HPAL facility is the
first in Indonesia to implement this process and has been
granted an Indonesia-registered patent specifically tailored
to the ore characteristics in Obi.

We regularly detect trace levels of Cr6 at our monitoring
points, specifically at the three discharge points around the
Harita Nickel complex and in the groundwater monitoring
points at our dry-stack tailings facility (DSTF). The presence of
Cré is attributed to runoff from tailings and the surrounding
mining operations.

HUMAN RIGHTS | APPENDICES

7°fiiis (Cr6)

oAl T BERAT BRI (Cro) XIRRRVEEXL,
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Cr6 levels at monitoring points 2021-2022 (mg/L)
2021—2022 FIHEM=AI7SINEEE (mg/L)

At DSTF groundwater (GW)
monitoring points

7£ DSTF it F7K (GW) 45305

Groundwater limit 8 /KR! 0.58

0.025 0.029

- - <0.013 <0.005 0.005 <0.005
GW 06 GW 07 GW 08

. 2021 . 2022

Note: These groundwater monitoring points are located around the DTSF.
TR XK ST DTSF FE,

At discharge points (DP)

fEHE = (DP)
Discharge limit HEFPR 01
0.05
<0.005 <0.005 0.008
—
DP1 DP2 DP3

B 202 i 2022

Note: These points measure runoff and treated wastewater from HPL living quarters,
offices, jetty, and stockpile areas that are combined with discharge from other Harita
Nickel operational, residential, and office discharge (DP1 and DP3), and specifically
discharge from the HPL wastewater treatment plants (DP2).

AR XUSEBNERE HPLAEEX, DAE. B XKAERIIELIRNEK,
IXLEREIKESEA Harita Nickel TJ™, FBFAEHE (DP1#0 DP3) AYHERMD, #5351
=KE HPL [RXAHES (DP2) BIHFAIRSE—itE,
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Community drinking sources

Safety concerns have been raised concerning the level of Cr6
in local drinking water, such as the Kawasi water spring. A
contracted, accredited laboratory closely monitors levels
of Cr6 in community water sources. Results from a ten-year
period (2013—2023) have consistently shown that average
levels of dissolved Cr6 content in the Kawasi spring is
0.015 milligrams per liter (mg/L) - significantly lower than
government-mandated thresholds. This conclusively proves
it is safe for human consumption.

We would like to reiterate that any acceptable trace levels of
Cré6 in water sources result from the mining process and not
waste disposal by PT HPL.

Monitoring marine life

Harita Nickels also conducts regular studies and monitors
the quality of marine life, such as fish, coral reefs, and
seagrass beds, to ensure their health is not negatively
impacted. Our teams conduct weekly checks at our Obi
Island operations through water survey vessels equipped
with monitoring tools. Third-party experts also conduct
external assessments every six months. Any potential
issues are thoroughly investigated and mitigated. The
group has initiated several programs, with more to follow,
to improve marine life and ecosystem services. For more
details, please refer to PT TBP SR2022, p.118.

In 2022, the IPB University (Institute Pertanian Bogor
[IPB]) conducted an independent study of the seawater
quality and related impacts on the health and productivity
of the marine living organisms (biota) in six areas off the
coast of Obi Island, Bacan Island, and Ternate in Maluku,
Indonesia. The study demonstrated no increase in heavy
metal in marine life tested in the water bodies surrounding
the Kawasi water sites.

re
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Waste management

Our HPAL facility, supporting processes, and construction
produce several types of waste. In 2022, we generated
4,648,922 tons of waste — 2.8 times more than the previous
year.

Tailings comprise 99% of our overall waste, which consists
of leftover materials from mined ore processing. This
includes ground rock, unrecoverable and uneconomic
metals, chemicals, organic matter, and effluent from the
HPAL process. Our tests have concluded that our tailings
are non-toxic. However, tailings are regarded as hazardous
as per government regulation parameters. Accordingly, PT
HPL implements strict procedures to properly manage them.
Other hazardous waste produced by our facilities, employee
clinics, and laboratories is handled by licensed third-party
vendors who ensure it is responsibly disposed of.

Our non-hazardous waste comes from construction,
recycled FABA, and office and domestic activities. In 2022,
we produced 26,292 tons of non-hazardous waste, which is
typically separated. Ofthis, 39%is FABAre-used for backfilling
at our DSTF. Any remaining non-hazardous construction
waste is sent to landfill.

Total waste generated 2020—2022 (t)
2020—2022 FF=ERMIEFTISE (1)

4,648,922
1,613,623
2020 2021 2022

Note: Waste data for 2021 has been restated from our previous report.
AR 2021 FRRFMEIERIRERINZAIRIREEHRHEH.
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BANLEEFREERN. ORI FABA LIRDARE
MZEEER, 2022 F, FAF=ET 26,292 MLEE
7, XEEFMBEHEEL 7oL, HF 39% A
FABA, #FAT (IR i (DSTF) BIEIE, Ei
RITEE RN SIS NIRRT,

Total waste generated
by type 2022 (t(%))
2022 ISR HMIFF=EEFISE (t (%))

ot 4,648,922t

Non-hazardous,
43,400 (0.93%)

Dry tailings, General
4,605,300 hazardous, 222
(99.06%) (0.00%)
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Tailings management

Because more MHP was processed in 2022, our total dry
tailing waste was 4.6 million tons, compared to 1.6 million
tons in 2021. Our tailings are carefully managed and 100%
are stored at our 195-hectare DSTF after having undergone
a filter press that reduces the moisture content to 35%.
Dewatering the tailings is crucial for achieving similar
characteristics to the original laterite soil, allowing the
waste to restore its solid properties and remain stable when
stacked.

Our facility was carefully planned and constructed following
a thorough assessment of site conditions (e.g., climate-
related risks, such as rainfall patterns and seismic hazards
from earthquakes, topography, geology, hydrology, and
hydrogeology). This was critical to ensure that the area
has proper drainage and remains secure, physically stable,
and economical in terms of storage capabilities while also
minimizing risks related to employee health and safety,
public health, and environmental impact. Our design and
operations of the facility are in line with international
standards such as the Australian National Committee on
Large Dams (ANCOLD), the International Committee on
Large Dams (ICOLD), and the Global Industry Standard on
Tailings Management (GISTM). The facility’s design was
subject to a thorough review by the Indonesian Dam Safety
Commission, including an international assessment.
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All necessary environmental permits from the Ministry of
Environment and Forestry have been obtained, including
the Technical Approval (Pertek) Number S.763/PSL83/
PLB3/PLB.3/12/2022 to manage dry tailings, which specifies
the provisions and responsibilities for hazardous waste
management and stockpiling activities.

We have never disposed of tailings into waterways
or any area outside the DSTF. We strictly prohibit the
dumping of deep-sea tailings.

In line with our permit, we ensure that dry tailings are non-
explosive, non-flammable, non-reactive, non-toxic in line
with LD50 and LC50 accepted levels and sub-chronic toxicity
studies, and non-corrosive with pH levels at +/-8. The overall
chemistry, toxicity, and chronic leaching of our dry tailings
meet all regulatory requirements.

We regularly monitor wastewater content, groundwater
quality, leachate treatment pond outlet water quality, slope
elevation, and stability and met all stipulated requirements
in 2022. Outcomes of accredited laboratory test results are
available online.

New tailings SOP

In May 2023, a detailed standard operating procedure (SOP)
was developed for dry and stack tailings and to ensure
we remain compliant with regulations and minimize any
environmental impacts. The SOP formalizes our approach to
sound management of tailings, and cover matters such as
transportation of tailings, contingency plans in the event of
facility or mechanicalfailure, and requirements for managing
water quality.

Trialing vegetation on dry stacks

In 2023, we will begin trialing planting vegetation on
dry tail that has been piled to its maximum height. This
follows studies of tree growth and monitoring plans that
commenced in August 2023. The vegetation types being
tested are sorghum grain, Sengon wood (Paraserianthes
falcataria), Mucuna bracteata (a legume cover crop), and
signal grass (Brachiaria decumbens). We will report on our
progress in our next report.
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Environmental compliance

We make every effort to comply with the law in all aspects of
our operation and regularly report our environmental data
to regulators. There were no instances of environmental
non-compliances in 2022. However, we do monitor any
irregularities that breach our environment and safety
protocols. One such instance arose in February 2022, when
during regular scheduled maintenance, 100 liters of fuel
spilled in a boiler area while draining fuel oil from the supply
pipe to drums at our acid plant. Our teams reacted quickly
and informed our environment teams and relevant power
plant managers. The situation was immediately contained
according to our fuel spill protocols, and the necessary
safety precautions were taken in line with our health and
safety standards.
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HUMAN RIGHTS

Our company puts people first. We are committed to
respecting and upholding the rights of everyone associated
with our operations - from our employees to the local
communities and suppliers we work with. Our commitments
align with international standards for our employees and
surrounding communities, such as the United Nations
Guiding Principles on Business and Human Rights (UNGP)
and the International Labour Organization (ILO). These
commitments are integrated into our policies and practices
throughout the company.

As a responsible operator in Indonesia, we have made
significantinvestmentstoward theeconomicdevelopment of
Obi Island communities. Apart from investing in community
initiatives, we focus on generating jobs, prioritizing local
employment, and empowering community members to
become suppliers to better their livelihoods.

In 2020, as part of our Environmental and Social Action Plan,
PT HPL conducted a preliminary human rights assessment.
The plan aimed to provide investors with insight into our
strengths and areas of focus for future plants. In 2023, we will
conduct a more comprehensive human rights assessment
within the wider Harita Nickel Group to inform our policies
andon-the-ground measures. In 2023, we are also developing
a dedicated Group-level Human Rights Policy.

HUMAN RIGHTS | APPENDICES
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Our workforce®

We rely heavily on the perseverance and dedication of
our employees. We are committed to providing stable
employment and upholding all our workers’ rights in
line with the ILO principles of decent work. This includes
ensuring fair and equitable employment practices,
maintaining open dialogue with our employees, providing
a safe working environment, and investing in training and
development. Our procedures are guided by our Human
Resources (HR) Management Policy.

As of December 2022, PT HPL has 5,454 employees. Of this,
1,080 were permanent (20%), while the remaining 4,374
are non-permanent workers (80%) hired on contracts
that are renewed accordingly. Contracted employees are
primarily employed for on-the-ground operational positions
(“non-staff”). We also hire some contract employees at the
supervisor, superintendent, and managerial levels. The
performance of contracted employees is evaluated after a
minimum of two years working with PT HPL, after which they
are eligible for permanent employee status.

As HPAL technology is new to Indonesia, it is difficult to
find experienced employees for the positions required.
This allows us to prioritize hiring recent graduates from
metallurgy-related fields and giving them the relevant
training. Consequently, 58% of our employees are under the
age of 30.

Employees by age group 2022
2022 FIRFRATIHHRT

Employees by contract type
2020—2022 (no.)
2020—2022 FiEARZEE

HHHRT (HE) 4,374 >50 years old

3,117 <30 years old 134 (2%)
3,142 (58%)

30-50 years old
2,178 (40%)

2020 2021 2022

Permanent = Non-permanent Total:
KA JERAtE ait: 5’45 4

° All data in this section does not include employees from other companies at the Harita Nickel complex with cross-functional roles that may include job duties for PT HPL. This data

is detailed in PT TBP Tbk 2022 Sustainability Report
IS RIFFESIRESAEE Harita Nickel ZREAEMEABINIEIRGER T, fbIAVEREEAIAEELE PT HPL AOT(EERE, BXEURIEN PT 1BP Thk 2022 FEo[H4Ek iR,
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Wages, benefits, and working hours

HUMAN RIGHTS APPENDICES
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Given our operational remoteness and the requirement
for workers to relocate to Obi Island, we offer attractive
remuneration packages. Consequently, we ensure that
our staff are fairly compensated with wages that exceed
government stipulations. To determine our competitiveness,
we assess the prevailing wage rates for all categories of
employees.

Our policy guarantees equal pay for equal work, regardless
of gender. In addition to basic wages, remuneration in the
form of overtime pay and allowances is provided to staff
and operational employees. Our entry-level salary exceeds
the Indonesian provincial monthly minimum wage of IDR
2,862,231.

At entry-level, women generally receive a higher base salary
than men, with an average of IDR 3,524,590 (23% more
than minimum wage); men were paid IDR 3,344,355 (17%
above minimum wage). This is because more females are
employed in higher-paying administrative and office-level
positions compared to operational-level employees, where
most hires are male.

Operational employees are paid higher remuneration, such
as for overtime hours. As a result, men at the operational
level receive higher remuneration than women, given that
most operational-level positions are taken up by male
hires. When remuneration is combined with wages, men are
compensated with an amount equivalent to IDR 7,572,544;
women receive IDR 5,816,781. This is 265% and 203% more
than minimum wage, respectively.

Wages and remuneration by gender 2022 (IDR)

ST RAM T ENRE, FERTREMTRIEL
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Men 4% Women 1%

Provincial minimum wage SR R{E L&
Entry-level wages #J4%BREE T &
Remuneration %

Total basic salary paid Z{JHI T &S5

Total compared vs. minimum wage SER{E T FELLAYSER

Employees enjoy a comprehensive range of benefits to help
maintain decent living standards. These comprise free housing for
all on-site employees and include meals, laundry, housekeeping,
and free healthcare at our 24-hour on-site health clinics, as well as
sports and religious facilities. These benefits are almost the same
for both permanent and non-permanent employees, with one
difference for permanent employees: the coverage provided by
their health insurance plan also extends to their family members.
Non-permanent employees, aside from being entitled to medical
leave, also have the same benefits foryearly leave and are entitled
to bonuses including Hari Raya festive bonuses.

2,862,231 2,862,231
3,344,355 3,524,590
4,228,189 2,292,191
7,572,544 5,816,781
+265% +203%

RIZE—FIEEAERN, LSS BEFRERIEE
K, XEEFSEAEIRR TIRHBEER.
R, K. KBRS, 24 /NSRS EEST
RIBLURAABMFREORIE, KAMENIEX AR TR
XA LFEE, BEXAERTEE IR 3
TXRAMRTIMES, IRRERRITISEESEE
RRRBANER., IBPKAMRTRE=ERRIN, E=Z
BEFNFREN, FEAOREERFIRSRE
RRISIPR T,

SUSTAINABILITY UPDATE REPORT 2022 39


https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf

All working hours adhere to Indonesian regulations,
specifically Law No. 2 of 2022 on Job Creation (Regulation)
and Government Regulation No. 35 of 2021, including
regular hours and overtime. Overtime is voluntary; all
employees are entitled to rest days and annual vacation.
According to seniority, employees receive two weeks’ leave
per nine or ten weeks of work, with the company covering
travel expenses to and from their home base. Parental leave
mandated by government regulation is offered to all married
employees. In 2022, 1,615 employees were eligible for
parental leave and 28 took parental leave in the year.

All employees have the right to freedom of association and
collective bargaining. No collective groups have formed
yet, but should they do so, we will respect and facilitate all
union needs and rights. Meanwhile, following the customary
practices in Indonesia, we continue to maintain open and
regular dialogue.

Employee diversity

We do not tolerate discrimination and strive to ensure all
practices uphold the principles of equality and fairness as
outlined in our Code of Conduct, regardless of gender, age,
ethnicity, or religious belief.

Of our total workforce, 4,642 are Indonesian employees,
while the remaining 812 are foreign nationals. Foreign
employees are typically hired as supervisors for their
technology experience and to manage our HPAL facility.
Over the years, we have increased our ratio of Indonesian to
foreign employees (from 75% in 2020 to 85% in 2022).
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Indonesian vs foreign employees by category 2022 (no., %)
2022 RIS HNENERBIERTISINERT (HE, %)
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Prioritizing local

As part of our growth plan, we will continue to prioritize local
talentfrom North Maluku. Of allIndonesian employees, 43.9%
come from the North Maluku region, while the remainder are
from various provinces throughout the country.

EEEHHX, HRNkE2ESE.

ENERREIT R —ERD, BAMSREMTEEREIL
SEEMSMAS . EREEBRIH, 43.9% kB

Indonesian employees by region 2022 (no., %)
2022 FFIEXIFFIHMENERHERT (HE, (%))

Other Indonesian regions
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iteeh
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Gender diversity

Our operations employ significantly more men than women.
Of all our Indonesian employees, only 329 employees are
female (6%). This is because, in this industry, operational-
level work is predominantly manual and requires physical
strength. Also, women wanting to balance work and
family commitments typically avoid operational jobs in
remote locations that require extended periods away from
home. However, a higher percentage of women work in
executive and leadership roles, such as supervisors (26%),
superintendents (21%), and management (18%).
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Recruitment and talent
development

Our company and workforce continue to grow. We prioritize
finding the best candidates and providing training and
growth opportunities for all new hires. Our hiring process
is based solely on merit, qualifications, and the ability to
performthe required tasks. Westrictly prohibit child laborand
forbid hiring individuals under the age of 18. Additionally, we
do not engage in forced or bonded labor. All our employees
are employed directly by us and not through recruitment
agencies. In 2022, we hired 3,197 new employees, of which
92% were local Indonesians. Of this, 40% were locals from
North Maluku.
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New hires 2022 (no., (%))
2022 FHERT (HE, (%))
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PT HPL takes proactive steps to anticipate and develop our
workforce talent through talent development programs and
job function needs analyses. We offer all our employees
a range of informal and formal training, education, and
development opportunities throughout the year. To ensure
continuous improvement, we evaluate each program’s
effectiveness upon completion and make any appropriate
adjustments to the program modules.

Our programs cover a range of skills, including technical,
job-related, health and safety, security, leadership, and soft
skills. This includes training on ESG and our sustainability
policy commitments, which began in 2022. In 2022,
employees received 1.2 hours of training on average.

Health and safety

We recognize the high-risk nature of certain jobs at our
processing and refinery facilities. To ensure the safety and
well-being of our employees, we have implemented a
thorough work safety program. Company measures exceed
typical procedural procedures and focus on teaching
a veritable culture of safety and health throughout our
operation.

Our company’s Occupational Health and Safety (OHS)
system is aligned with national regulations, specifically
Sistem Manajemen Keselamatan dan Kesehatan Kerja
(SMK3) and ISO 45001 standards. This system covers all
PT HPL employees and on-site contractors. In 2022, we
undertook our first external audit against SMK3, and in 2023,
we are preparing for certification against 1ISO 45001 and
14001 standards.
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To identify risks and inform mitigation plans, we conduct
hazard identification and risk assessments (HIRA) and
job safety analysis. These plans are regularly reviewed
and updated. We provide all employees with adequate
personal protective equipment (PPE), regular health and
safety training, and annual health screenings. In 2022, 2,457
employees received health and safety training.

To reduce accident rates, we monitor all incidents involving
our employees and contractors at our operations. Accidents
are generally minor and can typically be treated at our first
aid facilities, such as eye irritation from chemical exposure,
small cuts, and pain from slip-and-fall incidents. Since the
start of our operations, we have had no injuries resulting in
lost workdays and no fatalities.

We also track our employees’ disease or illness rates to
determine overall health and the allocation of clinical needs.
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Employee and contractor incidents by type 2020-2022 (no.)
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2020 | 2021 | 2022 | 2020 | 2021 | 2022 | 2020 | 2021 | 2022
Employees 27 81 133 7 51 55 1.27 7.14 3.01
[~
Contractors 78 79 129 46 90 76 5.18 8.42 5.19
QK] ) ) )
s 105 160 n 53 141 A FiSH

Note: TRIFR is calculated as the number of injuries requiring medical attention divided by total hours worked, multiplied by 1,000,000.

EE TRIFR {RIESEL TFN\NHEZETATHIHGITESTH.

Harita Nickel community support

Our operations are in the South Halmahera Regency of North
Maluku, which is home to many villages. Under Harita Nickel,
we have built long-term partnerships with local community
members of the ten villages within our vicinity. We aim to
uphold their rights, engage in continuous and constructive
engagement, and implement targeted programs to address
their needs. All business units under Harita Nickel, including
PT HPL, share the costs and contribute to these Group-level
programs.

Our success and the community’s well-being are indivisible,
and we are committed to supporting local initiatives that
promote economic and social growth. To achieve this, the
Group conducts social and participatory mapping exercises
to assess the impact of all operations in the area and
collaborates with the community to identify ways to enhance
their economic development.
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This includes identifying specific programs that provide
resources and improve the livelihoods of local farmers and
fishers and finding ways to generate income by integrating
community members as suppliers to Harita Nickel and its
associate companies, including PT HPL.

As of 2022, Harita Nickel’s value-added investments have
resulted in asignificantincrease in the gross regional product
for the South Halmahera Regency: from IDR 6,300 billion in
2018 to over IDR 14.3 billion in 2022.

Addressing community grievances

Community members have access to a robust grievance
mechanism established by the company to ensure that all
concerns are formally documented and addressed. Our
Community Relations department administers the system
and works with relevant departments to examine and follow
any grievances or requests. Serious issues are followed up
with detailed investigations. Affected community members
are kept updated until a resolution has been reached.

For more information, see Whistleblowing and grievances.

BXELER, B2 ERISERE,
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XeEmERRITY, A REMEREHRHER, X
EftIRVELT, FREIBEHEXARIF Harita Nickel
REXREAAT (815 PT HPL) BIHNERSHEIAY
Bk

B Z 2022 &£, Harita Nickel f9IS(EI% & FRIE DR,
B XA EARIE: M 2018 G049 63 1ZEDfE
JEIEZE 2022 FHIBIT 143 {ZEDfEJ&.

3Rt X R

X RAILMERABZASEE DERIFE, LA
REFB RESEIIETVUCRABRR, IR IER
HRREEZRS, ASHEXEN G, FEHRE
HIBRIFEIER. NS EDRH TIFHEE.
B2 EZEZMAT KA RBRENER, B2
[ERISEIRRR,
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Community development
programs and 2022 highlights

Harita Nickel community programs focus on five key focus
areas. Below are some of the initiatives conducted by Harita
Nickel in 2022. In 2022, PT HPL contributed to 76 programs
for ten villages in the South Halmahera Regency.

EDUCATION performance

OUR COMMITMENT TO

ABOUT PT HPL |
SUSTAINABILITY

HXEZRIIEM 2022 fFR2

Harita Nickel B9#t it =B ERERNELMIE, LA
T2 Harita Nickel £ 2022 SR R—Lbz4E, 2022

fF, PT HPL /omIe3E5iE 10 MIER 76 1NRE

i 7 =k,

COMMUNITY DEVELOPMENT FOCUS AREAS #1X% REE madild
+ 5scholarships awarded to students at the Labuha Agricultural School (STPL)
» 802 students took part in Harita teaching programs
« Supported 58 auxiliary and honorary teachers in Kawasi and in Soligi with incentives to improve students’ educational

« School facilities and infrastructure, e.g., furniture, fences

ﬂg + [ Labuha Agricultural School (STPL) B9Z4EATA 5 TS

802 BF42IN7T Harita HZIH

79 Kawasi #0 Soligi #9 58 ZABENBUTAIZ EHUDRMS, LURSFERF AS
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Supply chain overview

To effectively manage our operations, we source from a broad
range of local and international suppliers. The primary raw
material for producing MHP is limonite and some saprolite,
which we source from two of Harita Nickel Group’s mining
businessesin North Maluku: Trimegah Bangun Persada (TBP)
and Gane Permai Sentosa (GPS). Together, they supplied
6.56 million wet metric tons (WMT) of ore in 2022 - an over
eightfold increase from the 0.77 million WMT in 2021. All ore
sourced comprised 61% of our total procurement spend in
2022.

The remaining procurement budget was spent on other raw
materials, such as quicklime and parts and materials for
our machinery, power plants, and facility construction from
outside of North Maluku.

HUMAN RIGHTS | APPENDICES |

HRHERTA

NTEYEEEBES, W ZRISMFIERRT
NEBRERE, 4= MHP EEEMRL ST F1—
LR, FHAIM Harita Nickel EEFfE LS EHAIH
DR AR Trimegah Bangun Persada (TBP)
#0 Gane Permai Sentosa (GPS), IXFZRANETE 2022
FHMEMN T 656 FERME (WMT) A, Lt 2021 F/Y
77T FEAMRIE T /(&2 FrERWAY a5 2022
FRBASZHAY 61%,

HRxRWinE BFHRER, nEamARItS

EHLIMIR. KRB FNRIEEIRFTFRAIZ M
LS

FRIRIEAIENIRIE, WHRFIFKE. BEi=

« Supported posyandus with facilities and resources to improve maternal and children’s health, including malnutrition
(2022: ~140 toddlers per month received immunization, feeding, and weighing)

« Supported polindes with facilities and resources for maternity and health services for pregnant women including

stunting prevention programmes (2022: 2,2464 beneficiaries)

Delivery of HIV/AIDS and infectious diseases screening and educational activities to 243 residents

Provided free medical services in 3 villages, benefitting 221 patients

Company clinic services and transport to medical facilities when required

79 posyandus FRAERIEATRNR, LAKEE=43f0) LEBRERE, SEER TR (2022 F: R 140 B4 B, IRAAIRE)

73 polindes RHZ2IRIFIEERIRSSRMEAIRR (2022 F: 22,464 AMHZET)

+ [ 243 BREERMIGERS /LR IIERRTRENE A &)

c B3I NMNERMRBERETRS, Bk 21 8EE

s EVERHRMAEIZIRS IR AEEETIIG

Procurement spend 2022 (IDR billion, %)
2022 fFRMszH (HZEPRE, %)

2460.6 — Ore H A

Other raw material

T EfEE

@ 261.4 — Coal /&%
@ 271.6 — Fuel k!

___Parts/machinery
@ A Y

Construction material

HEALTH
R

« Sourced goods or services from 55 local businesses worth up to IDR 8 billion a month
« Supported micro-, small-, and medium-enterprises (MSMEs) and farmer groups with programs to supply snacks,
build mini-marts, develop cafés, and agricultural cultivation training (tofu, tempeh, coconut, vegetables, fish, rice,

ECONOMIC etc.). Engaged with 15 farmer groups (285 members) and 31 female-led MSMEs that collectively earned IDR 85.7 million.
» Began construction of an integrated farming center for Salam Kawasi village members
IR e Ay M 55 R \RIEERskiRS, SR MESX 80 (ZENEE
ZFFXERE o FEFREL. NEIRNREURL (MSME) FIRFER, FRNZHE., HREmER. MHHERRERUMESR) (2/8. 28, 8

F. B, B KF) FE. 257 15 PRFER (285 BR) 1 31 P MRSHRIMHE, XEBRSUINE
2|7 8,570 BEIE&E,
*  FFRJ9 Salam Kawasi 13 REIR— M Era R A
« Hosted traditional dance festivals to honor Tabelo-Galela and Buton tribes’ cultural heritage
» Hosted programs during religious and cultural events, such as Ramadan, Eid al-Adha, and Christmas; including support
for 120 microbusinesses during Ramadan that raised IDR 351 million
SOCIAL CULTURE + Donated to 397 orphans across 7 villages
s » Hosted programs for community, youth, and sports
Ha3t . HIMEHERT, LIS Tobelo Galela A1 Buton ERERISI %R

ERBFIAEHRTZRNINE (FH. HEDIREY) ;| SEES BT 120 RMEDEl, F& 3.51{ZEeE
A7 AR 397 ) LIBFR
X, SEAEIE
» Established an integrated waste management program to gather and clean Kawasi community garbage: 513 tons
collected in 2022
Continued road watering to limit dust surrounding Kawasi village
Clean water for 250 Kawasi households
Free electricity for Kawasi and free national grid connection installation for 36 houses/facilities in Dusun Tabuji
Constructed an Obi-Sub district office to support public services
Supported the renovation and development of facilities for community worship buildings
Donated a fire truck and garbage truck for the government and a sea ambulance for the Obi Public Hospital

TR
@ 382.5 — Others Hfth
SIET A EEYEIRTR, LUENTSS Kawasi HREAR: 2022 FEIET 513 1E
PRI TR Kawasi A EIEAHAL

#9250 7 Kawasi SREERALSEK Total: 4 O 3 O 6 ZENreE
9 Kawasi eZ{itES, F+9 Dusun Tabuji 36 HREE/ R IR L EEREMIEREEE At o
EREEENEL, HARRERETIS aif: b ® ¥ IDR billion
N e ) T

IR — IR S, Bt A RN — S Pz

123% 494.1 —

INFRASTRUCTURE
Btz

L Posyandus are community-based integrated service posts specializing in improving mother and toddler nutritional care, specifically to address child malnutrition and reduce stunting.
2. Polandes are community-based maternity posts offering childbirth and health services for pregnant women.

R

1. Posyandus LM KAEMAIGERSY, T1I0RRMEEFNLINEFIFE, SIXEHRR) LEEFT RGN R BIRE -,

2. Polindes R B HEAAIARSS YL, REEIEFEIDRENN—RETIRS
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Prioritizing local suppliers where
possible

As a new business in the region, we mainly source outside of
North Maluku from suppliers that can provide the materials
we need in line with our requirements. In 2022, of the 169
suppliers we sourced, 81% were suppliers from other parts
of Indonesia or overseas, while only 19 (11%) were local
North Maluku suppliers. However, we also recognize the role
local suppliers can play, and we aim to prioritize sourcing
from them wherever available. Our focus will be to develop
capacity-building programs to increase the number of local
suppliers, subsequently generating jobs and boosting the local
economy. Since 2020, we have expanded our local suppliers
from nine to 19 in 2022 and doubled our local procurement
spending: IDR 1.57 billion in 2022 compared to IDR 757 million
in 2020.

OUR COMMITMENT TO
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RoJgeii S et R RS

Rzt XA —ZFh bk, FNEZNICEEELUIN
IR EABESRIE, XL N Ry A] LARIETR (TR0
IRMEPTRAORL, 2022 &, EFLIIRIEAY 169 FiHt
R, 81% RRBEEE eI E M XaEs It
R, mRE 19 K (11%) 2ILSEHAMHNE, &
m, FAIANREI SN R R UL ZRITERS, Fefll)
HERRRIFRM MMUSEMBAIBRERY, BfIHE
RRERIERE R, LISt ERIHE,
MmeliEst N =F et AR, 8 2020 &
LISk, BASRBEth MmN 9 SIBINET 2022
B9 xR, FPRAMERESZHIRINT —f5: 2022 FhY
SRS 15.7 {ZEBfef&, T 2020 29 7.57 12
SN =N

Local vs. non local suppliers 2020-2022 (no., %)
2020—2022 fF&ith5IELihitRNRS (2, %)
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Supplier assessments

Before awarding any contract, we assess the qualifications of
all potential suppliers and vendors, analyze potential risks,
and perform rigorous checks against our requirements. These
are outlined in our vendor and supplier selection policies.

Maintaining good communication with our suppliers is vital
to building enduring partnerships. To ensure this, we have
assigned dedicated points of contact for each supplier so that
we can address their concerns and provide regular updates.

We also conduct regular supplier assessments and surveys
to gather feedback and identify areas for improvement on
quality, cost, and other contractual services. Our grievance
mechanism is open to all suppliers, vendors, and contractors,
and we also use this platform to address any external concerns
raised against our suppliers.

In 2023, we developed and launched a_Responsible Sourcing
Policy. This will guide the development of ESG assessments
for our suppliers, vendors, and contractors and support the
company in identifying and mitigating environmental and
social risks within our supply chains. To achieve this, we will

HUMAN RIGHTS | APPENDICES
RS IF(E

ERFHUGRZE, HIEIFERTEBEHNE
FMHNERIRR, SImEENXEE, FREZRIIIER
HTSINE, XEER(IRHN IR ERIGE
ERAPIHAT TR,

SHENERIFRFNEDBXY FRIIFARNSIEA X
REXEE, NTHRX—R, KA MMNRE
TSR, LUERARMIARHA ERRRH
BATEE.

BEEHTHNEITEIEE, LIERIRE
N, WEERE. NAMNEMSERS SEETHH
RYFSE, BAIRIEFILSIRrEHAR. HEmA
BRI, B BX—F KR RI LN
LSS IR

2023 &, FMBIEFHEL T REEREWR, XEE
SEAMIHENE. HEDMABEIT ESG 17, FF
IR ENRBMBM RN GE OISR 2 X, 79
TSIX—BtR, BAMBUESHARELR, FHEA

- L : o BAIBPEEH SR HEUR RBER,
prioritize engaging with our suppliers and communicating our
2020 upcoming sustainability policy.
2021 [T
2022 [T
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Local suppliers Non-local suppliers

SiHBAUR SR
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Category/Indicator UoM FY 2022
ZR/ABHR 28R 2022 e

Parental leave &)L&

FY 2021 FY 2020
2021 e 2020

50 PTHALMAHERA PESADA LYGEND

Base data Employees entitled to parental leave 1615 1050 464
BEEE)BHRT ne-
EAREE
_— Employees took parental leave no 28 25 23
: ) UBRT :
Category/Indicator UoM FY 2022 FY 2021 FY 2020
SR 1Sk HEREY 2022 T4 2021 M 2020 TH4E Employees returned to work after parental leave
ended no. 28 25 23
Financial performance and environmental investments SBEREER TIERMNRT
WSS RSB A : :
FAFHIR R — Employees still employed 12 months after their
HR;}/\enue USED%TI;II_OH 1,027.07 311.50 0.00 return to wprk fromBaLental leave no. 16 12 6
=t AK=B8)VBRETIERM 12 MBEIPEIENRT
Employee wages and benefits USD million
2T TRHIEF) THETT 51.14 20.89 4.15
Pavments to local sovernment USD million Category/Indicator UoM FY 2022 FY 2021 FY 2020
ﬁézaimmmgﬁ%m ERET 241 0.94 0.03 5 /45hR e 2022 T4 2021 44 2020 e
Payments to central government USD million 11.65 6.23 788 Occupational health and safety R\l 5% %
AT REUFAIFIN = ELESE ' ' ) Totalworkina — )
- - - otal working hours (employees
Environmental investments IDR million oy o no. 18,248,832 7,138,680 5,490,813
NEIE TFHERE 46,186.11 39,337.82 0.00 ,:\II’EH]LI?. (J;]I) : :
otal working hours (contractors
TR (GRER) no. 14,635,596 10,684,368 8,886,336
Category/lndicator UoM FY 2022 FY 2021 FY 2020 Near miss cases (emp[oyees)
B/ TR 2022 M4F 2021 WH4F 2020 WitE REEMHZE (RT) no. 16 20 13
New hires ¥ T Near miss cases (contractors)
- FEBHEN (FEH) no- B ? “
Male }
" no. 3,005 3,326 834 Incidence of property damage by employees
212 BTSRRI no. 142 & 40
_z;[igale no. 192 171 60 Incidence of property damage by contractors o 36 16 6
TRE ISR PR R R ’
Under 30 years old - *
30 BLIF no. 2,190 2,198 428 %Eg;%;ébldlty rate % 0.26 0.17 0.10
30-50 years old
30-50 y; no. 983 1,215 405 Note: calculated as the number of cases of disease/illness by the number of employees
TR BRTHSIHTERIR/ BRI
Over 50 years old
50 2L F no. 24 84 61
Local
Sty no. 1,274 1,824 344
Non-local no 1,667 1,250 320
== : ’ ’
Foreigner
SRELN no. 256 423 230
Turnover rates by age group %4287 HAYR TimanER
Under 30 years old 0 N o o
30 BLUTF Yo 8.05% 7.00% 6.56%
30-50 years old o o o o
30-50 & Yo 7.44% 3.96% 3.56%
Over 50 years old 0 o o o
50 ZLLE Yo 3.73% 4.88% 28.40%
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Instances of wastewater monitoring exceeding limits 2021-2022

2021—2022 F 7K MFEFRLA

ABOUT PT HPL

OUR COMMITMENT TO
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pH TSS Co})alt legkel
iE =

Limit Limit Limit Limit

FR(E | 2022 | 2021 | [R{&E | 2022 | 2021 | PR{E | 2022 | 2021 | fR{E | 2022 | 2021

(mg/L) (mg/L) (mg/L) (mg/L)
Discharge point 1 5
HERS 1 6-9 0 0 100 0 0 0.4 0 0 0.5 0 0
Discharge point 2 5
HER o 6-9 0 0 100 0 0 0.4 0 0 0.5 0 0
Discharge point 3 5
HER S 3 6-9 0 0 200 0 0 0.4 0 0 0.5 0 0
Groundwater-06
T 7k-06 6.5-10.5 0 0 0.008 0 0 0.096 0 0
Groundwater-07
H#R7K-07 6.5-10.5 0 0 0.008 0 0 0.096 0 0
Groundwater-08
H#hTRk-08 6.5-10.5 1 0 0.008 1 0 0.096 0 0
Collection pond
et 6-9 0 0 200 0 1 0.4 0 0 0.2 0 0
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GRI Content Index

The Global Reporting Initiative (GRI) is a widely adopted
multi-stakeholder standard for sustainability reporting,
providing guidance on determining report content and
indicators. It has been designed to enhance the global
comparability and quality of information on environmental
and social impacts, thereby enabling greater transparency
and accountability of organizations. Our 2022 Sustainability
Update Report has been prepared in accordance with the
2021 GRI Standards. Our GRI Content Index references the
following: HPL ESG Report 2021, PT TBP Tbk SR2022, Lygend

R r E Report 2022, lygend Resources Annual
Report 2022, PT HPL website, and Harita Nickel's website.
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GRI AEZ=5|

EIIREEIN (GRI) B2—MESFITEXGT ZXKE
AR A RIREVE, NREIREANSIIEIREM
5SS, CETERSIEIIMEFINEENSEKAI
MRE, WMmiRsRARNSEHEEMEESES. 80
2022 FoliFL R EEFIREEENE 2021 & GRI 45/
FHIN, T80 GRIABRSI1ETIUTHS: HPL
2021 & ESG #ge. PT TBP Tbk SR2022. Lygend
Resources 2022 & ESG #ge5. Lygend Resources
2022 FEEERE. PT HPL MubFn Harita Nickel [
uh,

Statement of use
EFE=HH

12 B 31 BERERIER.

PT PT Halmahera Persada Lygend (HPL) has reported in accordance with the GRI
Standards for the period of 1 January 2022 to 31 December 2022
PT PT Halmahera Persada Lygend (HPL) E4R#E GRI tnEEIRS T 2022 F£1 8 1 HE 2022 &

GRI 1 used
EfER GRI1

GRI 1: Foundation 2021 GRI 1: £ 2021

GRI STANDARD DISCLOSURE

GRI i e

RFIE

2-1  Organizational details

LOCATION
NE

About PT HPL, p. 5
XF PTHPL, 8851

2-2  Entities included in the organization’s

sustainability reporting
NNBLRPIFFEUR IR SHISTUR

PT Halmahera Persada Lygend
PT Halmahera Persada Lygend

point

2-3  Reporting period, frequency and contact

IREHE, IRERFIERE R

About this report, p. 3
XFARIRSE, 31
Contact, back cover
BELN, BH

2-4 Restatements of information

Provided throughout where relevant

SEER XA S IR
2-5  External assurance About this report, p. 3
HNEBERIE KTFARIRE, £33 W

GRI 2: General 2.6

Disclosures 2021
GRI 2: 2021 F—HRigE=

Activities, value chain and other business

relationships
R, IMEREREAbI S KR

About PTHPL, p.5
FFPTHPL, 8853
Supply chain overview, p. 47
HEERhA, 547

Employees
[~

Our workforce, p. 38
HMWWRTIBAMA, 38

Workers who are not employees
ERTRIER

Our workforce, p. 38
HAIMRIBAMAE, 5538

Governance structure and composition
RIREEIRNAERY

Good governance, p. 17

RIFAIE, £17 1

PT TBP Thk SR2022, p. 71

PT TBP Tbk SR2022, £ 71}

Lygend Resources ESG Report 2022,
p.11-12

Lygend Resources 2022FFERE, %
1-12 |
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https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://ir.lygend.com/uploads/iis/202304/10708109-0.PDF
https://hpalnickel.com/keberlanjutan/keberlanjutan#navgreen-selector
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://ir.lygend.com/uploads/iis/202304/10708109-0.PDF
https://ir.lygend.com/uploads/iis/202304/10708109-0.PDF
https://ir.lygend.com/uploads/iis/202304/10708085-0.PDF
https://ir.lygend.com/uploads/iis/202304/10708085-0.PDF
https://hpalnickel.com/
https://tbpnickel.com/
https://hpalnickel.com/keberlanjutan/keberlanjutan#navgreen-selector
https://hpalnickel.com/keberlanjutan/keberlanjutan#navgreen-selector
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://ir.lygend.com/uploads/iis/202304/10708109-0.PDF
https://ir.lygend.com/uploads/iis/202304/10708109-0.PDF
https://ir.lygend.com/uploads/iis/202304/10708085-0.PDF
https://ir.lygend.com/uploads/iis/202304/10708085-0.PDF
https://hpalnickel.com/
https://tbpnickel.com/
https://tbpnickel.com/
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LOCATION
VE

GRI 2: General

Disclosures 2021
GRI 2: 2021 F=—H&iEE

2-11 Chair of the highest governance body Good governance, p. 17
e a9 EE RiFaIE, 3517
PT TBP Tbk SR2022, p. 71
PT TBP Tbk SR2022, 25 711
2-12 Role of the highest governance body in Good governance, p. 17
overseeing the management of impacts RiFialE, 17}
e Al E SN EE R EAER PT TBP Tbk SR2022, p. 71
PT TBP Tbk SR2022, 2 711
2-13 Delegation of responsibility for managing | Good governance, p. 17
impacts RiFRE, £171
BIERRIMAIER RN PT TBP Tbk SR2022, p. 71
PT TBP Tbk SR2022, 25 71
2-14 Role of the highest governance body in Good governance, p. 17
sustainability reporting RiFAE, £17X
el R R IR S R ER
2-15 Conflicts of interest Code of Ethics and Conduct
Flzihs BT REN
PT TBP Tbk Annual Report 2022, p. 97
PT TBP Tbk 2022 FFEIRE, £ 97 R
2-16 Communication of critical concerns Good governance, p. 17
eSS RiFiglE, 517 1
Whistleblowing and grievances, p. 18
R, B 18
PT TBP Tbk SR2022, p. 71
PT TBP Tbk SR2022, 55711
2-17 Collective knowledge of the highest PT TBP Tbk SR2022, p. 54
governance body PT TBP Tbk SR2022, %5 54 |
Bea B WIRVEERFNR
2-18 Evaluation of the performance of the Good governance, p. 17
highest governance body RiFialE, 17}
X = ARSI PT TBP Thk SR2022, p. 71
PT TBP Tbk SR2022, 25 711
2-19 Remuneration policies PT TBP Thk Annual Report 2022, p. 133

FEBER

PT TBP Tbk 2022 S EiRE, £ 133 1@
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Disclosures 2021
THIXERSTELIRE X

2-20

Process to determine remuneration
HEmEnE

PT TBP Tbk Annual Report 2022, p. 133
PT TBP Tbk 2022 FFERE, 56 133 1™

2-21 Annual total compensation ratio No information available.
FEDEELH REERAEH

2-22 Statement on sustainable development Sustainability framework and policies,
strategy p.11

TEXBRABLLREN

AR RIESRAEER, 56 1110
PT TBP Thk SR2022, p. 52
PT TBP Tbk SR2022, 25 52 I

2-23

Policy commitments
BRI

Sustainability Policy

AR FRBUER

Sustainability framework and policies,
p.11

LR FEIESRFIBCR, %6 11 R

2-24

Embedding policy commitments
RANBERRIE

Sustainability Policy

OISR FREUER

Sustainability framework and policies,
p. 11

AR EIESRRIBER, 68 11N

2-25

Processes to remediate negative impacts
N ERESFBRYAE

Whistleblowing and grievances, p. 18
FRMPF, 18 ]

Whi win m

FREG

Public grievances

AVIN=S) S

Em rievan

RTHIfF

2-26

Mechanisms for seeking advice and

raising concerns
K= DA HH (B RRAIH L

Whistleblowing and grievances, p. 18
ZIRARIT, 518

Whistleblowing system

ESIES S

Public grievances

AN

Employee grievances

RTHAF

2-27

Compliance with laws and regulations
BFEERE

Managing environmental impacts, p.
20-p. 36
BIPEFN, %6 20 W -5 36 M

2-28 Membership associations Stakeholder engagement, p. 15
RN FIiExXHES, £15 R
2-29 Approach to stakeholder engagement Stakeholder engagement, p. 15
P SE2Spsbr MmiExHpEs, £15 R
PT HPL ESG Report 2021, p. 106-107
PT HPL 2021 £ ESG #R&, 28 106-107 I
2-30 Collective bargaining agreements Wages, benefits, and working hours, p. 39

SERBFUN

IR wFAIIErdE, 5539
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https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/sustainability_assets/2022%20TBP%20Sustainability%20Report.pdf
https://tbpnickel.com/files/tata_kelola/Code%20of%20Ethic%20-%20Conduct%20%E2%80%93%20TBP.pdf
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